
What is the definition of an Economy? It is a vocabulary with 7 letters with a simple definition of being the system of production and distribution and consumption; it contains a broad range of issues, theories, and effects to the community as well. Not only that, it is also a big word that many people have their heart attached to, because that is the money source for many of them. Although economy is defined by production, distribution, and consumption, however, economic developments is discussed in many terms, and in different aspects.  


This paper will focus on the views of recent gradates and modern employers as measures of the qualities of the labor force. The labor forces are a crucial factor of economic development, as in The Rise of the Creative Class by Richard Florida, he had emphasized over and over in his book that the percentage of gay populations of a community directly reflect its potential to grow as an economic power. Typically, a community with a high percentage of gay populations usually implied that the populations of that community composed of people that are open minded. Because gay populations are not something that have been accepted publicly in past traditions, or conservative views due to the fact that it violated the natural law of women are meant to be married to men, not marriages between the same sex, they are placed out of the conservative group by default. Due to the fact that those people are open minded, they are willing to accept new ideas, new products, therefore new ways of thinking, and new ways of doing things. In other words, this community is free of constraints to develop. Labor forces is crucial economic development, thus ensuring the quality of the work force is extremely important. In order to ensure the quality of the work force and use the human resources available to its maximum performances, the person with specific skill needed to be match with particular position, poor performance and waste of available human resources otherwise. Thus understanding what employee want and what employer are after was necessary.


Back in the early 1900s, a teacher was put on trial in Tennessee because of the simple fact that he was trying to teaching the theory of evolution during a science class. Such a conservative community was denying the appearance of new ideas and delay the overall economic development. The reason that this particular community rejected the theory of evolution was that it conflicted with the idea that the world was created in seven days as noted gin the Bible, this community would has to reject most of the scientific research and theories. Due to the fact of science explain everything in logic and evidence, which would clash with the views that people have toward mysticism and magic. Then this community will remain as an agricultural society since machineries, and other scientific applications will not be accepted in this society. Everything will remain the same as the way it was traditionally, there will be no change, or improvement.


However, if it is a society with a high percentage of gay population, then this particular community have high percentage of people that are open minded. Because for the very fact that they are gay, a gender other than the two genders that traditionally past down, not only they will accepted new ideas, in fact they the leading people of accepting new ideas, and challenge traditions. Any Community that are willing to accept this particular group of population would be in favor of changes, a community would be conservative other wise. Thus, the fact that the community have a high gay population makes it a community that welcome new ideas, and new ideas can translate into new business, change, or improvements.


In modern society of the age of information, things are no longer the same as it was in the last century. In the 1900s, if one can get a job in a manufacturing company, they were considered to better than the average people, therefore many of them considered going to college as a waste of money and time. As Richard Florida mention in his book The Rise of the Creative Class, higher education would not help to raise one's salaries in the past, therefore only the ones that wanted to go on to researches went to college, others work right out of high school, and stay with their job for the rest of their life. Richard Florida's father was a perfect example, he kept the same job in his entire life, and he only had interaction with the same people in the company for all the years he was in the company. In today's  society, current employees experience an average of 2-3 changes of careers, they do not just see the same people they are working with, they might meet a lot more people as a daily basics, and there are even people working with the others that they had never met over the internet. Such as the clickguy.com was  a great example, not only he had numerous friend request as a daily basics, he also have many sponsors give him money as well. But he did not work for anyone but himself, and all he did was to record the whole process how he manage to survive without leaving his house with a web camera and broadcast to people all over the world, sponsors paid him to put advertisements on the website after his website generates a great number of hits. Those people had never met in their life.


In recent years, recent graduates are no longer worry about if they can get a job or not, rather they are not sure which jobs they should take, or where they should work at. According to Job Outlook 2007, employers are hiring 17.4 percents more in 2007 than they had in 2006, this would give the recent graduates more option to choose from, and more opportunity to get their dream jobs. The fact that recent graduates have more choices to choose from is not always a plus, it is hard to make  up one's mind. As Richard Florida had mentioned in his book The Rising of the Creative Class that recent graduates are no longer going after the money, rather they are considering the qualities of living as their main factor when looking for a career. Because the current generation is richer, recent graduates do not need a job right after they graduated from College in order to survive, they always have their parents to be depend on, they can look for their dream career and after qualities of living. When someone look for a job in the past, they would start from the highest salary they can get, and then factor out with other stuff come to mind, for example, if it pay this much, then how far is it, how long and how much is need for traveling, how much can be save after reduct expensive related to the job. In today's society, recent graduates started from their interests, they are actually considering about the job itself rather than any other things. Then they would investigate about the working environment to see if they can enjoy themselves being at that place. Things as if there is restaurants with the foods they love around the work place or is there any place that can provide a quality of social life at night time. After getting the desired position and wanted location, money would be the next thing to be consider, they would be try get the highest salaries providing those situations, there is no amount of money that will be too much, the more money it is always the better. This contained a down side to it, when the recent graduate is making up his mind about going to a certain place. One might only know that it will be a fun place, whether or not they will be maintain a living there would be a mystery. There was a recent graduate who have a 100k from a Electrical Engineering company in the West Coast that is not far from San Francisco, he loved what he was doing, and liked the place. The cost of living over there was so high that what he earn was not able to cover his expense for a year, and he had to used his deposits from the bank to cover the expense. He was back in the East Coast after two years, and used all the deposits in the bank. Not everyone is fortunate enough to have the luxury to choose their dream job,  if the person will not be able to have lunch the next day without a paying job, then the person would not have the luxury to choose their dream career based on the qualities of living around the working area, rather they would work for any position that is available. Because the average household is richer than the past decay, many recent graduates are fortunate enough to have the luxuries to choose a dream career since their parents are able to afford the spends to support them.


In today's society, new ideas are the sources of money, employee are no longer competing for a certain position or company, rather it is the employer competing for employee, and with the frequency of people changing their career is going up, what qualities are they employer looked for when they are interviewing an candidate? 


Employers agreed that recent graduates are the best employee that they can get. Recent graduates that have just finish their long college career are not equipped with what they will be needed in their career, it is believed that about 90% of the knowledge you needed for a job will be learned from working at the  particular position, about 10% were learned from class lectures and books. Then what makes recent graduates the best candidates to hired if they do not have the skills needed for jobs yet? Recent graduates might not have the skills needed for their positions yet, however recent graduates are usually open minded people that are willing to accept new ideas, or even have new ideas alone with them. The recent graduates' population are the people that are trying to getting jobs in the fields they interested the most, and they are excited about their first career, it is a total new experiences for them; they are not only motivated to work, they are more likely to be loyal, maybe not to the company, but to the particular position itself; they are the group of people that will try new things, and come up with new or more efficient ways of doing things. The recent graduates are valuable to employers of the modern society in the age of information, which new ideas are translating into money. Recent graduated are as seeds of unknown products the employers planted into the field, some of them might be the most beautiful flower during blooming season, some might just be the best tasting fruit there is.


Although the employers are competing for their future employee, employers will not just take anyone as they came, they knew exactly what they were looking for from the the candidates. According to Job Outlook 2007 employer are not only looking at the candidates major and Grade Point Average, in fact those factors have play a less important role in the hiring process. It might be hard to believe the result of the survey from the Job Outlook 2007, it clearly indicated Grade Point Average is listed as one of the required qualities at the low bottom of the list. Not long ago, jobs are so competitive, and popular jobs are almost impossible to get unless you have a perfect 4.0 Grade Point Average. It was believed that if you do not have a certain Grade Point Average, do not event bother to apply, not only you will not have an interview scheduled, your resume will not even be reviewed. The Grade Point Average back then was used as an measurement of one's ability in the past, and outside activities were included in as something extra, something to fill up your resume. However the requirement on the Grade Point Average have been lower such the last decay the times had gone by, as the survey done by Job Outlook 2007 a Grade Point Average of 3.0 or better will satisfy most of the employers.


Recent gradates are no longer hired for their skills, rather they were hired due to their passion, their enthusiasm toward the job. The recent graduates were also hired due to the fact that their recent recent graduates, they are new to the job, employers believed this new experiences and new working environments can be acting as an pulling factor, and a reason for them to stay in their current position. Due to the demand from the increase of services, more and more new graduates are needed by the employers. According to Job Outlook 2007, employers decided to hired 17.4 percents more recent graduates in 2007 than they had in 2006. Employers kept suggested that recent graduates are lacking the the ability of communication. It was reported that students have trouble with grammar, can not write efficiently; and they were lacked of presentation skills, not many majors have an need for public speaking but a few. It was also the most desiring skill that is employers wanted from recent graduate candidates. 


There five top qualities that employers want from a recent graduate working candidates based on the survey done by Job Outlook 2007. As mentioned earlier in the paper, communication skills are the most popular qualities that employers look for. That is because this is the age of informations, where ideas are the source of money. If you are not able to write down your brilliant ideas on paper, the chances are that no one will discover this idea of yours regardless how amazing it might be. And if you can not present your ideas to others, how can you convince anyone to invest money into your idea. Therefore, great communication skills are valued by employers. The second important quality the employers are looking for is the honesty and integrity. Trust is important and to undervalue such a key quality will expose you to the risk of Fraudulent or unacceptable behavior. It is almost as if you are putting a bomb in your company by hiring a dishonest person, you never know when it is going to blow. The next four qualities that are equal value are interpersonal, motivation and initiative, strong work ethic, and teamwork skills. The qualities of motivation and initiative and strong work ethic refer to the overall responsibleness of the candidate, and help determine the quality of work they may perform. Frequently, the employee will encounter failure and strong motivation will get the employee to remain undeterred and try again. In order to have the best production, many failures and attempts are needed, without a motivation, repeated failures are not bearable. Deadlines in the age of information are extremely important. A missed deadline can mean missed opportunities to generate sales and acquit customers. Interpersonal and teamworks are important due to the fact that almost every project that are being carry out is impossible for one person to do giving the times and amount of work, therefore working together as a group is important. In order to enable a group to work at its maximum potential is by placing the right person for the right stuff, thus making maintaining a good relationship among workers, and know what the specialties of each teammate is important.


Although those are the few top qualities the employers are looking for in general, how are those qualities determined in reality? According to survey results that I conducted from John Hayek and John Wolfe. In order to have a chance of being interview, resume needs to be qualified and meet the criteria that was set forth in the job listing. First impression is extremely important, if you did not dress appropriate or not be on time, it would as if you going into a battlefield with wounds, the chance of surviving is low. Being on time for the interview and the how  you dressed is extremely important, this serve as sign of respect and acceptance of each other. The candidate need to make employers feel comfortable to work with , the employers will not hire a person that are not comfortable to work with regardless how brilliant the candidate might be. It is natural that one do not wish to hire someone they are not comfortable to work with, no one want to toture themselves. The fact that it is easier to hired a candidates but hard to fired a worker contribute in it as well, because of the different departments within a facility, in order to fired a worker, a valid reason is needed, the worker can not be fired unless the particular worker has to done something wrong. Next the interviewer would go over the resume with the candidate to find out more about the candidate in details, they are most interested in the candidates' related experience, if the candidate just came out of college, then references from professors, and the reputation of the university will take into consideration, internship experience is plus. Grade Point Average on resume also served as a measure of dedication, and responsibility, because college career is not an easy task, therefore the ability to do well in college indicate potentials of doing well in the job, a Grade Point Average of 3 or better is recommended. Next would be looking at the area of accomplishments as indications of characteristics. Usually the ability of being a team leader is wanted, but the ability of being both a team leader and a team member at different times is even better. During the interview, the interviewer will be looking for signs of interests in the job, and try to determine if the person is able to follow directions as well, this is a simple test to see if they can can be trusted to work in that position.


The most popular candidate for employment are recent graduated students. This particular group of student guranttee a high quality of work force, they are highly educated, more open mind, and more interested in their career. This group of people are the best human resources around, they hold different specific skills and ideas, most importantly, they are looking for a career while employers are searching for employment candidates.

part II


Binghamton lose valuable resources every year when college students leave Binghamton after graduation. This will delay Binghamton's economic development, as well as put many great resources into waste, and Binghamton lost many ideas hold by those recent graduates. The only way for Binghamton can become big is to rely on new ideas, it is worthless trying to restore Binghamton back to the manufacturing site it was once before, this conclusion was made base on the history of Binghamton. Binghamton was a major manufacturing sites in the past, the failures Binghamton tried to maintained itself as a manufacturing site tells us we need to pick another route. There is always more than one way to achieve one goal, how and when we are getting there is the question. Binghamton could not compete with the extremely low cost of labor from oversea competitors, therefore Binghamton failed to maintain itself as a manufacturing site. The low cost of labor from oversea way below what Binghamton can afford, it stay as a valid statement even today, thus trying to restore Binghamton back to a manufacturing site would be worthless, there is no point of trying to fight a battle that we had already lost. Binghamton needs to move on, it needs a different approach, and the approach can only be review by new ideas, thus, converting Binghamton into an open minded community that are full of ideas flowing around is necessary. So Binghamton needs to hired as many recent graduates as it can hold.


Recent graduates might just be exactly what Greater Binghamton need to boost up economic development; to hire as many recent graduates as possible, and to maintain a open-minded community that welcomes changes, and improvements are crucial for economic development. Economic development is discuss in many different terms, not all is know to most of the people. Many or most of the people see what the short term benefits are, and usually neglect the long term benefits or effects. For example, let say if someone is in a deserted island, one would need a shelter, then one would cut down as many trees as it might need to build a shelter. However, how many homes of the animals one might destroyed or how many animals one might starve, one does not notices. Until when the animals are starting to resist and attack them, or an unusually number of animals die all the sudden, then one might want to try to solve the problem. The best way to solve a problem is not to solved it at the time it is happening rather preventing it from happening is the most effective way since it would wasted the least amount of resources. In order to prevent brain drain and older of the population of the community, the university needed to show the student what qualities of living are available in Binghamton. Binghamton is not just the campus of Binghamton University, it is a community. The university should encourage its students going out to the community, then the students will at least have a chance of falling in love with the community, and Great Binghamton might be one year younger before you know it.

Binghamton University should stop building new dorming areas on campus or near campus, instead, they should be thinking of providing dorming for only freshman and sophomores, and so each student would have a chance of knowing the community since they have to live in the community. If that is too harsh, then limit the number of dorm space for upper class, and so each year we would have a certain number of student living in the community, then Binghamton would be full of open mind residents, and a community that welcomes changes and improvement.


After being exposed to different reasons that were used to convinced recent graduates to stay in Binghamton, the fact that Binghamton is a great place to raised a family have been used over and over from different people and in different phrases. Since their target mainly on recent graduates, promoting Binghamton as a great place to raise a family is not helping the fact at all. It is almost as you are trying to sell baby diapers to someone that have not yet married. As more and more of the women around the world are coming out of their traditionally role as a house wife, and earn a living on their own with their college degrees, the marriage age are rising according to Population Reports published by the Population Information Program. Since the current generation are getting marry in a later age, trying to promote rising a family to recent graduates seems to be a mistake.


Binghamton should try to convince Recent Graduates to stay in the area using facts related to what they might be after. For that particular reason, Binghamton should investigate what Recent Graduates want, and what college students want in general. Binghamton should give out surveys to the different years of college students, the result of the surveys would provide information about what college students from each year wants, and the data might provide a pattern of what college students want is shifting toward.

Sources:

The Rising of the creative class by Richard Florida

Job Outlook 2007 http://www.jobweb.com/joboutlook/2007/student2.htm
Finacial Aspect of Economic development http://www.jstor.org/cgi-bin/jstor/viewitem/00028282/di950329/95p0542w/0?frame=noframe&PAGE=0
http://www.jstor.org/view/00028282/di950329/95p0542w/0Unbalanced Growth: Why is Economic Sociology Stronger in Theory than                    in Policies?   Carlo Trigilia

D U R A N D : LABOR FORCE IN ECONOMIC DEVELOPMENT http://www.jstor.org/view/00130133/di983443/98p0572c/0

The American Economic Review http://www.jstor.org/view/00028282/di950329/95p0542w/0

Graduate recruitment and selection: implications for HE, graduates and small business recruiters 

http://www.emeraldinsight.com/Insight/ViewContentServlet?Filename=Published/EmeraldFullTextArticle/Articles/1370050201.html

The changing nature of graduate careers

http://www.emeraldinsight.com/Insight/ViewContentServlet?Filename=Published/EmeraldFullTextArticle/Articles/1370040704.html
Wikipedia

http://en.wikipedia.org/wiki/Economic_development











Jason Hengyu Li

Catalysts for Intellectual Capital 2020

Research paper: Since the quality of the labor force determined the outcome of economic development, what are the employee after and what are employers look for?

1

